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 P R E S I D E N T ’ S  M E S S A G E  

With a nearly unanimous vote by the Collective Committee on June 8th, our 
tentative agreements were approved.  It was a great moment for our union and a 
validation of how we approached labor negotiations this time around.  We are also 
appreciative of management for giving the other three bargaining units (energy 
recovery, white collar, and tech support) the bonus pay and Juneteenth holiday, 
and removing the UAL payment.    

With labor negotiations behind us, we turn to making improvements to our 
union’s governance, overseeing the third-party consultants for the HR audit 
(promotions process) and salary survey, and identifying the workplace 
improvements we want for the next negotiations.  Help AFSCME serve you better 
and make the changes you want in the workplace by volunteering for one of these 
committees:   

• Union Constitution Committee [2022].  This committee will take a close look at 
our bylaws and make recommendations for changes.   

• HR Audit Committee [2022-23].  This committee will oversee the third-party 
consultant’s work in comparing our promotions process to other agencies.   

• Salary Survey Committee [2023].  This committee will oversee the third-party 
consultant’s work on the salary survey.   

• Improvements Committee [2023].  This committee will look at what areas in 
the MOU need change.  This effort will help in the next negotiation.   

To join a committee, please email me at gacosta@lacsd.org or Luis Schmidt at 
luis@afscme36.org.  The next town hall will be on September 15th at 12 pm. 

Respectfully, 

Glenn Acosta 
S T R E N G T H  I N  N U M B E R S  
Join our employee union AFSCME by filling out the online form: 
https://www.afscme36.org/membership-form . 

L O C A L  1 8  W E B S I T E  
To find board meeting minutes, visit our website:  

https://www.afscme36.org/local-18-los-angeles-county-sanitation-districts  

 

Local 18 

AFSCME Representative 
Luis Schmidt 
luis@afscme36.org  

 

 

mailto:gacosta@lacsd.org
mailto:luis@afscme36.org
https://protect2.fireeye.com/v1/url?k=31323334-501d2dca-3131a5ac-454455534531-b1b86509eb6ced80&q=1&e=785e339a-f6b3-42e3-baea-002f9e005945&u=https%3A%2F%2Fwww.afscme36.org%2Fmembership-form
https://www.afscme36.org/local-18-los-angeles-county-sanitation-districts
mailto:luis@afscme36.org

	PRESIDENT’S MESSAGE
	With a nearly unanimous vote by the Collective Committee on June 8th, our tentative agreements were approved.  It was a great moment for our union and a validation of how we approached labor negotiations this time around.  We are also appreciative of management for giving the other three bargaining units (energy recovery, white collar, and tech support) the bonus pay and Juneteenth holiday, and removing the UAL payment.   
	With labor negotiations behind us, we turn to making improvements to our union’s governance, overseeing the third-party consultants for the HR audit (promotions process) and salary survey, and identifying the workplace improvements we want for the next negotiations.  Help AFSCME serve you better and make the changes you want in the workplace by volunteering for one of these committees:  
	 HR Audit Committee [2022-23].  This committee will oversee the third-party consultant’s work in comparing our promotions process to other agencies.  

	EXECUTIVE BOARD 
	President
	Glenn Acosta

	Vice President
	Secretary
	Mischelle Mikulas

	Treasurer
	Margott Hinostroza

	White Collar
	Tech Support
	Supervisory
	Professional
	Professional Supervisory
	Energy Recovery
	At Large

	AFSCME Representative

